Kunipiako
Epnopixé &
Biopnxaviké
EmpeAntipio

ENIMOP®QTIKO MPOrPAMMA ZQTIKHE SHMAZIAS
(100% ENIXOPHIHEH AMO ANAA) =
«FROM METRICS TO ACTION:

USING ANALYTICS TO DRIVE STRATEGIC
AND HR DECISIONS»>

31/10/2023 & 01/ 11/ 2023 — Méyapo «KEBE>», Asukwaoia

OMogva kal nepicoOTEPOI Opyaviopoi CnUEpa HeTaTpénovTal o ‘data-

driven’ opyaviopouc, Bacilovrag Tnv AsIToupyia kai TIC anoQAcelg TOUG I~
o€ 0edOPEVA/TEKUNPIA XPNOIMOMNOIWVTAG TNV NPOCEYYIoN TwV «Business 1 Ty
Analytics». YI00eT®@VTAC Wi TETOIA VOOTpOMia kal kouAToUpd, KATavoouv ﬁ v %
KaAUTEPa yIaTi ENITUYXAVOVTAI CUYKEKPIMEVA anoTEAEOHATA, EEEPEUVOUV = E <

Mo ANOTEAEOUATIKEG Kal EMIXEIPNOIAKEG dladikaaieg Kal npoBAENouv Tnv [ 4
nIBavoTNTA OPICHEVWV ANOTEAEOUATWV. Mépoc Twv «Business analytics» H R Analytics =

gival 0 kaBopiopdg OelkTwv WETPNONG Tou opyaviopou (KPIG) kal n
oUVOEDN TOUC HE TIG ASITOUPYIEG TOU KABE TUNAWATOC.

To napov eniopPpwTIKO NPOypaupa eoTialel OTIC HETPRAOEIC NOU apopouv aTo avepwnivo dUVAMIKO, TOOO Yid TO
idl0 To TUNMa avBpwnivou duvapikoU, 000 Kal yia TIG JETPROEIG NoU a@opoUlVv o€ OAO TO NPOCWIKO TNG ETAIPEIAC.
AvagépeTtal ota People Analytics /HR Analytics kal 0TO OUOTNMATIKO «EVTONIOWO KAl MOCOTIKOMOINGN TWV
avlpwnIveVv KIVATPWY YIa ENIXEIPNUATIKA anoTeAéopaTa» (Heuvel & Bodarouk, 2016). H owaTr cuhhoyr| dedopEvmv
OXETIKWV HE TO AvBpwnivo Auvapikd aMda kal N owoTh avaAuon TWV OUYKEKPIMEVWY OEOOMEVWV NAPEXE! MIa
ONOKANPWUEVN €IKOVA YId TO MPOCWIKO €VOC opyaviopoU Kal OUVEIOQEPEI ONUAVTIKa oTrn ANwn KadopioTikwV
anopacewv ol onoiec ennpealouv TIC MBavoTnNTeC eniTuxiac. Enopévwe, Ta People Analytics anoteAoUv npoogyyion
n onoia eniBAMeTal va a&ionoinBei and TIC enixelpnoei oUTWE WOTE va oupBadioouv Pe Ta vea dedoyéva Kai va
B€oouv TIC BATEIC yia opBOTEPN Afwn ano®Aacswy, auavovTtag €Tl TNV anodoTIKOTNTA Kal NapaywylkoTnTd Touc.

2TOXOz NMPOrPAMMATOZ

To eknaideuTIKO NPOYPAUA OTOXEUEI OTO VA NAPEXEI TIG ANAPAITNTEC YVWOEIC, OeEIOTNTEC Kal epyaAeia, KABwG
Kal evOOENIXEIPNOIaKN OUMBOUAEUTIKN) kaBodrynaon ge aTeAéxn d10iknong opyaviouwy, £TOI WOTE vVa €ival O
B£0n va £ToIACOUV Kal va UAOMOINooUV To aXEDIo dpdaonc Tou dIkoU TOUG Opyaviopou, HE OKOMo Tr Afwn
ONUAVTIKOV anopAcewy, EVOMPATOVOVTAG TN xprion dedopevwy (data), yeTprnoswy (metrics) kai avaAloswy
(analytics) aTov Tpdno AsiToupyiag Touc.

Mg TnV 0AOKANP®WON TOU NPOYpPAHHAToG o1 katapTi{opevol HeTa&l aAAwv Ba eival o O€on va:

e EQAPUOCOOUV GMECA AUTH TNV MPOCEYYION OTOV Opyaviopd TOUG, ME anwTEPO OKOond Tnv evioxuon Tng

anodoong Kal anoTeEAEOUATIKOTNTAC TOU NPOCwNIKoU TOUG

dlaxwpilouv TIC Evvoieg «data», «metrics», «Business Analytics» kal «People Analytics»

KaTovopalouv 4 onuavTika NAEOVEKTAATA NOU anoppeouV anod Tnv Xpron Twv People Analytics

NePIYPAPOUV Kal va eENyouV TIC KATNYOpPIEC OEDOUEVWY MOU UNAPXOUV

anapiBpouV kai va dlakpivouv Ta epyaleia anoTeAEOUATIKAG GUANOYNG DESOUEVMV

kaTovopalouv Ta epyaleia avaiuong dedoPEVWY

OUCXETICOUV TOV TPOMO MOU €KTEAOUV TIC KABNMWEPIVEC TOUG ASIToupyieg e TNV NPootyyion «Business and

People Analytics»

£Qapuolouy TIG KATAMNNAEG YeTprioeic AvBpwnivou AuvapikoU Kal TEXVIKEGC GUANOYNG DEQOHEVWY

Xpnoigonolouv TIC HeBOdoUC Kal Ta epyaleia GUANOYNC OeSOPEVWV

opyavawvouv Kal va e@apuolouv  kataAMnAwe Tn dladikacia avaluong OedopEVWV  Kal  €EayWYNG

anoTeAeopdTwv anod TIC HETPROEIC AvBpwnivou Auvapikou, Ta onoia 8a YynopoUlv va enegnyouv

e npoypappatifouv kai va ekteAoUv a&loAdynan Tou opyaviopoU TOUG OXETIKA WE TNV UQPICTAMEVN KATAOTACN
oe £ninedo business and people analytics
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ENIMOP®QTIKO NMPOrPAMMA ZQTIKHE SHMASIAZ EITPA®H 2TO ZEMINAPIO

(100% EMNIXOPHIHZH AMO ANAA)

MANPoOPOPIEG Kal KOOTOG

Hpepounvieg AicEaywyng: Tpitn 31/10/2023 kai Teraptn 01/11/2023
Xmpog AleEaymyng: Méyapo «KEBE», Asukwoia

'Qpeg AiIdaokaliag: 08:30 — 16:30

Aiapkeia IdpupaTikoU MpoypappaTog: 14 wpec kal B6a dieEaxdei o 2 NUEPEC

Aiapkeia Evdoenixeipnoiakol Mépoug: Eniokewn Tou eknaideuTr| SIAPKEIAC TEOOAPWV (4) WPWV o€ KABe
OUMHETEXOUOA ETAIPEIA, YIA EEEIDIKEUPEVN €Ni TONOU PEAETN Kal oulnTNON TwV EPApPUOYwY Nou Ba npenel va
AaBoUV XWpPa OTn GUYKEKPIYEVN ENIXEIPNON OE OXEON LE TO AQVTIKEIMEVO TOU NPOYypAMKATOC.

FAwooa AidaokaAiag: EAAnvika

KooTog ZuppeToxng pera tnv emyxopnynon: €290.70 (uovo to @.M.A ava CUPPETEXOVTA)
KooTog npoypappatoc: €1530 + €290.70 ®.M.A. 100% Enixopriynon and AvAA > €1530

To npdypappa £xel eykpiBei ano Tnv Apxr AvanTtuéng AvBpwnivou AuvapikoU wg npoypappa (WTIKAG onuaaiac.
To npoypappa enixopnyeital €’ oAokAnpou ano Tnv AvAA Kdl ®G €K TOUTOU J€v undpyel onoiadnnoTe
OIKOVOUIKN ENIBapuvon yia TIG ENIXEIPRNOEIS / opyaviopoug, sEaipoupevou Tou @.M.A. (€290.70).

Na onueiwBei 6T kal To ®.M.A. ENICTPEPETAI OTIG ETAIPEIEG Kal DEV ANOTEAEI KOOTOG yIA TIG EMNIXEIPAOEIC,

To npdypappa ykpibnke ané v AvAA we ZwTikA¢ Znpaciag. O1

STMIXSIPNOEIC/OPYAVIOUOI TIOU CUHHETEXOUV HE EPYOSOTOUPEVOUG
TOUG, OI OoTToiol IKavormoloUv TiI¢ mpoiimofsacic Tng AvAA, 6a
TUXOUV TNG OXETIKNG EMIXOPNYNONG.

To npoypappa aneuBUveTal O€:

To npdypappa pnopolv va napakoloubnoouv ISIOKTATEG, AlguBuvTéG, YNEUOUVOI THNHATWV, AVOTEPA
oTeAéXn and OAa Ta TUAHATA TOU OPYavioHoU, Ka®mG Kal AEITOUPYOi TOU THAHATOG avlpwnivou
duvapikoU aAAd kai GAA®WV TUNHATWV, NoU KaAoUVTal va CUHHETEXOUV OTnV dnHioupyia, uAonoinon
kai a§loA0ynon £vog cUOTHHATOG SIAXEIPIONG ETAIPIKIG OTOX00£TNONG, CUAAOYNG OTOIXEIMV, KABWG
Kal dnHIoupyiag NIvakwv HETPROEMV KAl aVAAUCEWV.

EknaidsuTpia Npoypauparoc:

To npdypappa Ba didagel n Kunpia epneipoyvapovag ka. Avva SuvioTépn. H Avva Exel

' peTanTuxiakd otn dioiknon (MBA), We Eeidikeuan oTn diaxeipion avBpwnivou duvayikou

Kal MANPOQOPIOK®Y OUCTNUATWY, kaBWG Kal HPETANTUXIAKO oTn dnuooia dioiknon

(MPA). Katéxel eniong ntuyio otnv WuxoAoyia, kal aTn yevikr Aioiknaon, He eEgidikeuon os

B<uaTta nAnpogopiakwv cuoTnuatwv. Eivar moTtonoinuévn PMP-Project Management

Professional (AicuBUvTpia 'Epyou) and To PMI-Project Management Institute, USA. H Avva

& KATEXEl EIKOOINEVTAETN neipa oe Ofuarta  Olaxeipiong avepwnivou OSuvagikoU  Kal

dekanevTaetn oe O&uata dlaxeipiong £pywv. 'EXel epyacTei og TUAMATA avlpwnivou

duvapikoU dlapopwv opyaviopoug, evw Tnv TeAeuTtaia dekanevracTia gival oUPBoUAOG

7 avBpwnivou duvapikou kai eknaideuTpia. KUpleg evEPyEIEG TNG 0 auToUG Toug poAouG ival

s \ =8 To otnoigo f/kal avadiapbpwon TUNUATWV avBpwnivou duvapikoU, and To oxediaouo

MEXPI TNV NANpn ulonoinon. Q¢ sknaidelTpia, €xel OXeDIAOEl kal UAOMOINCEI Ospivapla oTa Béuarta: Aiaxeipion

avBpwnivou duvapikou, AvantuEn ZuvaiodnuaTikng Nonupoolvng, AlsuBuvTikéc degioTnTeg, Hyeoia, Aiaxeipion
AMN\aync, Alaxeipion £pywv, AvanTugn opadikdTnTag o opyaviopoug Ka.
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AnA®OEIG ZUPHETOXNG

O1 evdlapepopevol napakaiolvTal Onwe CUPNANPMOOUV NAEKTPOVIKA TN OXETIKN ONAWGON CUMHETOXNG NATWVTAG
EAQ 10 apyoTepo péExpl Tn Asutépa 23 OkTwBpiou 2023.

ZnuUavTikg: Mépav TNS NAEKTPOVIKAC ONAWONG CUPHETOXNG Nou Ba cupnAnpwoeTe yia To KEBE, yia va Bswpeital
EYKUPN N €yypagn oac aAAd Kai yid va PNopeiTe va NnapakoAoUBNOETE TO OEUIVAPIO, NEpINoU Wia Bdouada npiv Tnv
nuUepounvia dieEaywync Tou ogdivapiou, Ba anooTaAouv OTIC CUUMETEXOUTEG ETAIPEIEG NEPICOOTEPEC NMANPOPOPIES
Kabwc Kal 0 apIBUOC EQpApUOYNC TOU NpoypduudToc TOV ornoio Ba XpnoILOMOIEITE Yia va KAVETE TNV eyypa@n odg oTo
OEMIVAPIO Kal MEOW TNG WNPIAKNG NAATQOPpHAG «EPMHZ».

H npakTikn @Uon kai o TUNOC Tou NPOYPANHATOG BETOUV NEPIOPICHOUG OTOV ApPIBKO TWV CUHUUETOXWVY, I’
auTo ol aIrnoelg 6a yivovTal JEKTEG e OEIPA NPOTEPAIOTNTAG,

a nNepIooOTEPEC NANPOPOPIES 1 DIEUKPIVIOEIC UMNOPEITE VA EMIKOIVWVEITE PE TNV KA. Zwr) Miepidou, Asitoupyo KEBE,
ota TnA. 22889746/ 22889715, email: z.pieridou@ccci.org.cy.

Mg ekTipnon,
XpioTog TavTeAég
AvaTepog Aeitoupydg KEBE

FENIKH ZHMEIQZH:

O1 £nIKeIprOEIC/opyaviouoi Nou eNIBUKOUY va GUPHETEXOUV O EMNIHOPQPWTIKA NPOoypAuuaTa enixopnynuéva and
TNV AVAA, €av dev To €xouv Ndn Kavel, 6a NpEnel anapaITATWES va NPOXWProouUV AUETA PE TNV €yypagn Toug
oTn yn@iakn nAat@opua «<EPMHZ>» (https://ermis.anad.org.cy/ ):

Eyypa®r unown@iwv yia GUPPETOXN OTO UNTPWO TNG AVAA wC (PUOIKA Npdowna.

Eyypaon eTaipeiac aTo unTpwo TNG AVAA wG VOUIKO Npocwno.

YnoBoAn aITPaTog ETAipEiac yia TNV anokTnaon Tou poAou «EpyodoTnc».

>UvOeon unoynPiwV yia CUPHETOXN HE TOV EpYodOTN TOUG, HE KWOIKO £E0UTI000TNONG NOU TOUG NAPEXEI
0 €py0dOTNG,.

PN

H nio navw diadikacia eyypapnc TnG enixeipnong/opyaviopou w¢ NopIke Npoowno, kabwg kal Twv PUCIKmV
npoownwv oTov «EPMH» yiveTal ydvo pia eopa.

Tponoi MAnPpWHNAC

1. Me Emitayny oTo 6voua Tou KEBE

2. Katabeon oToug Mnio KAaTw Aoyapiacpouc:

TPAMEZA KYNPOY EAAHNIKH TPANMEZA

AP. AOrAPIAZMOY: 0194-12-006537 AP. AOI'APIAZMOY: 121-01-013924-01

IBAN NO.: CY 16 0020 0194 000 000 12 0065 3700 IBAN NO.: CY25005001210001210101392401
BIC: BCYPCY2N BIC: HEBACY2N

3. Méow TnG Ynnpeoiac JCC SMART naTtwvtag otov oUvdeopo: https://www.jccsmart.com/e-
bill/32522039

*H nAnpwur PE YETPNTA BEV VIVETAI anodEKTN), OUUP®WVA UE TOUC KAVOVIOUOUC TNE AVAA.
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ANAAYTIKO NMPOrrAMMA

«FROM METRICS TO ACTION: USING ANALYTICS TO DRIVE STRATEGIC AND HR DECISIONS»
TPITH 31/10/2023 (Mépa 1n )

E Qpeg . |Aidpkeia . .
(pappoyng AvaAuon nEPIEXOHEVOU

(Gopec : (onpeIwveTal To BEWPNTIKO Kal NPAKTIKO HEPOG)
AenTd)

ExnaideuTpia
Ano | Méexpi

Eicaywyn oTa Business kai People Analytics
 [VWpPIYia/ZuvonTIKr) NapouciacT Tou NPoypapHaTog

» ACKNON €vePyonoinang kal ondaipo nayou

« 'Evvoieg data, metrics, Business Analytics &People Analytics
08:30 [10:00| 1:30 |e IoTOpIKN €EENIEN

 H enixeipnaiakn avaykaiotnta Twv Business & People analytics
O VEog kOOHOG TnG Aloiknang AvBpwnivou Auvapikou

e H npokAnan Tng YETPNONG Tou AvBpwnivou AuvapikoU
[Mapouoiaon, oudritnon, doknon

Avva
ZuvioTépN

Opoloyia, £vvoieg Kal Xpron Twv Business kai People Analytics

o H otpartnyikn AvBpwnivou AuvapikoU kai Ta People Analytics

e SnuavTikr) opohoyia

¢ STAJI0 WPIKOTNTAG OPYAVIOUWY OE OXEON HE Ta analytics

* MNapadeiyyaTa NpwTonopwV ETAIPEIDV GTOV TOMED

Aoknon: Self — Assesment/Autoa&ioAoynon: O1 CUMHETEXOVTEG Ba kAnBouv va
10:00 [11:00| 1:00 |a€oAoyrioouv Tov opyaviopo Toug ot eninedo business and people analytics
oUTWG WOTE va avtiAngBouv ot nolo eninedo Ppiokovral OXETIKG PE TNV
NPOCEYYION QUTR Kal JEXPI Nou eniBupolV va pTAoouV.

AnUookonnaon avagpopika e d1apopa oTaTioTIKA 0 OXEon We Ta business kai
people analytics oUTWC MOTE O GUPHETEXOVTEG va avTIAngBoUv Peéoa ano £va
nio diadpacTikd TPONo TNV onuacia Twv analytics yia Toug opyaviopoug
lMapouvoiaon, oudritnon, doknon

11:00 (11:15] 0:15 AldAeippa

Avva
ZuvioTépn

21adi10 1: TI HETPAKE KAl KATNYOPIEG DEBOHEVOV
e Tponol e Toug onoioug ano®aacifoule Ti NPENEI va PETPNOEi
o KaTnyopieg dedopEvmv

- 'OTwya  dedopéva

- KaAa dedopéva

- Auvata dedopéva

- MMponyuéva dedoyeva
» Katnyopiec People/HR Metrics:
11:15 |12:45| 1:30 - T0IOTIKEG HETPAOEIG

- TMoOOTIKEG METPAOEIG

- MeTpnosIc epyaaciakng OETUEUDNG

- Mapadeiyparta PeTpnosmv
MeAETn nepinTwong: ©a doBolv osvdapia OTOUG CUMHETEXOVTEG GTa ornoia Ba
kaloUvTtal va €mAEEOUV TIG KATAMNAEC HETPNOEIC BACEl OUYKEKPIUEVNG
OpYavwolaknG KAaTaoTaong. XTOX0G, va MMopECOUV va €QAPUOOOUV TNV
IKavOTNTA  TEKUNPIWUEVNG €MAOYNG HETPRocwv AvBpwnivou Auvapikou.
[Mapouoiaon, oudriTnon kar doknon

12:45 |13:30| 0:45 reupa

Avva
ZuvioTépn
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EITPA®H 2TO ZEMINAPIO

13:30

15:30| 2:00

21ad10 2: M£60do1 kal epyaleia GuAAOYIG SEGOHEVV

« 'EpeuveG Ikavonoinong npoowmnikoU

¢ Pulse 'Epeuveg

o AMeG pEBodOI kal epyaleia

* Alao®@ahion Tng akpiBeiag Twv deSOPEVWY MOU CUANEXBNKav

* EOWTEPIKEG EPEUVEG YIa €Eaywyr NANPOPOPIMY KAl HETPHOEWV
e Anuioupyia epwTnEaToAoyinv

lMapouoiaon, oudiiTnon kai doknon.: ETOATIA EPWTNUATOAOYIOU
MeAsmn nepintwong: Pasta-pasta

Avva
ZuvIOTEPN

15:30

15:45| 0:15

AldAeippa

15:45

16:45| 1:00

21adio 3: Aladikacia AvaAuong Asdopévav kal ESaymyn
ANOTEAECHATOV

e MéBodol kal epyaleia avaluong dedOPEVHV

* MNapadeiyyaTta npoypappaTwy avaluong

o Kpitripia enidoyng HeBOdwv kai epyaleinv

e Snueia npoooxnc kata Tn diadikacia avaAuong dedopEVWY
o SUYKPION KAl KTIUNGN AnoTEAEOUATWV

o EEaywyr oupnepacuaTwy

« MNpakTiKG napadeiypata avaiuong Sedopévwv

o MeAETN NePINTWONG

lMapouoiaon, oudritnon kai doknon — case study

Avva
ZuvioTépn

Aiapkeia

7:00

KatdpTiong:

«FROM METRICS TO ACTION: USING ANALYTICS TO DRIVE STRATEGIC AND HR DECISIONS»

TETAPTH 01/11/2023 (Mépa 2n )

'Qpeg
Epappoynic

AlGpkela

Ano

(wpeg :

Mexp! AenTa)

AvaAuon nepIEXOHEVOU
(onuEI®VETal TO BEWPNTIKO Kal NPAKTIKO PEPOG)

EknaideuTpia

08:30

09:00| 0:30

21adio 3: Aiadikacia AvaAuong Aedopévmv kal EEaymyn
AnoteAeopaTtmv (ouvexela)

MeA£TN nepinTwong pe eTaipeia BCG:

H eTaipeia BCG Ltd sivai pia eTaipeia nou napéxel CUMPBOUAEUTIKEG UNNPECIEG OF
B£uaTa oTpaTNYIKNC Kal opydvwonc. Asitoupyei £dw kai 10 xpdvia kai npiv
HEPIKA XpOVIa ano®Aacios va apxioel va kpata diagopa aToixeia/apiBpouc, yia
va Jnopei va kavel avahloeic. NMapouaialeTal £vac nivakag oToug
OUMETEXOVTEC Kal Ba NPENEI 0l CUUHPETEXOVTEG APXIKA VA avapEPOuV T
unopoUv va napatnperoouV yia TNV KaTaoTaaon TNG ETAIpEiac 6oV apopd Tn
Alaxeipion Tou AvBpwnivou AuvapikoU TnG, Kal va eMIAEEOUV KAMNOIEG JETPATEIG
nou Bewpolv onNUAavTIkEG va napouciaoouv oTo Mevikd AluBuvTr| Tng ETAIpEiac.
lMapouoiaon, ouditnon kai doknon — case study

Avva
ZuvioTépn

09:00

10:00| 1:00

Z1ad10 4: Napougiaon ANOTEAECHATWV

o Xprion TV anoTeAEOUATWV yia napoxn NPORAEWEWV Kal EI0NYNOEWV

* MovTého the 'IMPACT Cycle’

o AnoTeAeoUaTIKEG HEBODOI NapoUCiaong TWV EICNYNOEWV

o Afjyn anogacewv

Ynoduon poAwv: O CUUHETEXOVTEG MPOCOMOIACOUV TO CEVAPIO NApouaiaong
OTOV NPOIOTAHEVO TOUG, ) oToV Meviko AIEUBUVTI TNG ETAIPEIAC TIC HETPNOEIC NMOU
eNEAeEaV aTNV PEAETN NEPINTWONG,

e Xprion TwV anoTeAeOUdTwV yia napoxny NPOBAEWEWV Kal EIONYNOEWV
lMapouvoiaon , ouliiTnon kai doknon — Ynoouon poAwv

Avva
ZuvioTépn
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Xpron People Analytics yia Afjpn oTparnyik®v ano@pacenv

Xprion Twv People Analytics yia AMjyn oTpaTnyik@v anopacewy yia:

o [IpOOANYN Kal NPOCEAKUCT] MPOCWMIKOU

¢ Exnaidsuon npoownikoy

o AZI0AOYNGN NPoocwikoU

» Eupdpeia npoownikou

o AéOpEUC NPOoWNIKOU

e Epyaoia €€'anooTacswg

MeAéTeg nepinTwong/Ouadikn doknon: ©a JoBolv oevapia 0f  OPADEG
OUMUETEXOVTWV Ta onoia Ba avTigToixoUv OTIG AsiToupyieg avOpwnivou
duvapikou kai 8a nepiAapBavouv dIAPOopPeG HETPROEIS avOpwmivou dUVApIkou.
©a npénel n kabe opada va AABel oTPATNYIKEG ANOPACEIC BACEI AUTAV TwWV
OEvVapiwv.

[Mapouoiaon, oudriTnon kai doKNon — HEAETN NEPINTWONG

11:00 (11:15| 0:15 AidAsippa

YnooThpiEn ano@pAacswv HECK HOVTEAWV TEXVNTIHG vonHoouvng
o EEQTOMIKEUPEVEG EPNEIPiEC UNOYNPIWY

o AuTOpATONOINUEVN ANYn Ano@AacEwY

o AQQipeon npokaTaAnYPewv

e AUENON anodoTIKOTNTAG OTNV agloAdynon unoyneiwy Avva
I0e00UeMa/KaTalyiopdg  Ideqv: nwg BOa pnopoloav HOVTEN TexvnTNG| ZuvVIOTEPN
vonuooUvNnG va unooTnPiEouV TOUG opyaviopoug otn Afyn ano@acswv ouTwe
(DOTE VA WMOUV O CUUHETEXOVTEG 0T d1adikacia va OKEPTOUV HE dnNUIoUpyIKO
Tpono Ba va epapuooouV aTOUC opyaviohoUg TouG,

TMapouoiaon, oudritnon kai doknon — I0goBusida/Kararyiouoc 10ewv

12:45 [13:30| 0:45 rebpa

People Analytics ka1 HO1ka {nTAparta
o EUMIOTEUTIKOTNTA

e AopaAsia

o [pokaTaAfWeIg

 EninTwon oToug avbpmnoug

10:00 |{11:00| 1:00

11:15 |12:45| 1:30

. . . Ynoduon poAwv: Oa doBolv didpopa oevapia Pe nBika dINUHATA O OPGdEeC Avva
13:30 (15:00| 1:30 PSAr— . ! . \ - \
oTa onoia duo peAn Tou Tunuartog AvBpwnivou duvapikou 6a oulnTouv To ZuvIoTEPN

n6iko diAnuKa nou npokUNTel kal Ba npénel va AdBouv anoégaon yia eniAucr)
TOU. 2KOMOG €ival 0l CUPETEXOVTEG va BIWOOUV TNV UNApEn TETOINV
SIANUMATWY Kal va kaTeuBuvBouv pEaa and To Biwpa oTnv opdn Afwn
ano@AocEwV OXETIKA JE TETOIA €idoug SINAUKaATA.

lMapouvoiaon, oudritnon kai doknon — Yrnoouon poiwv

15:00 [15:15| 0:15 AldAeippa

XapTtoypagpnon oxediou dpaong & kAcioipgo
¢ EToiyacia oxediwv dpaonc

- KaBopiopdg ugpioTapevng kaTaoTaong

- KaBopiopdg emBupnTC KATAOTACGNG

- KaBopiopdg dpacswv yia eniTeuén emBupunTnc KaTdoTaong Awa
15:15 |16:45| 1:30 - Etopacia nivaka oTnv excel e Ta epwTAuaTa nou BEAouv va ZuvioTépn

anavTrioouV yid TOV Opyaviopo TOUG

« MNapouaiaon oxediwv dpaong
* Avakepaaiwon
 AgloAoynon
KAgioyo

Algpkeia 7:00
Katapriong

Aewopog MpiBa Alyevry 38 & Aehnyiwpyn 3, 1066, T.0 21455, 1509 Aeukwoia, Kinpog
T: +357 22889746 F: +357 22665685 E: z.pieridou@ccci.org.cy W: www.ccci.org.cy
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