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Ayarnntol ouvedpol, Kupleg Kal KUpLOL.
Elpat edw yla va oag pAnow yla tn Zuvepyatikn Etapeia Kwowv.

Ma ToAAOUG amod €0AG TO OVOUA AUTO 0OC £lval MAVIEAWG AYVWOTO Kal
Ba SlepwtdoBe tTU elvat aut) n Etalpeia. Oa apxiow Aoutdv tnv
niepdlaBaocn amod moAl nmaAld, Oa nmape niocw oto 1953 omou n Kompog
Atav amolkia tng MeyaAng Bpetaviag, kat n amodaon tng AyyALKAG
KuBépvnong Antav va 1dpuBet xoAn yla ta kwdad maldid.

H amootoAn aut avatédnke TOTe o€ €va veapo SAoKaAo amodoLto tng
AyyAKi G ZxoAng kat tou didaokaAilkol KoAAeyiou, Tov Nlewpylo Mdapkou,
o omoio¢ otdABnke ywa peteknaibevon oto Manchester kol oto
Edinburgh ota Bépata eknaidsvong kwowv MNatdwwv. Epxopevog miocw
otnv Kumpo Ba £mpemne va KAVEL TNV €peuva Tou, va Bpel Tov KATAAANAO
XWPO YLO TN OTEYAON TG OXOAAG, va eKTTOLOEVCEL TOUG CUVEPYATEC TOU,
VO OPYOVWOEL TOL EKTTALOEUTIKA TIPOYPALUATAL.

OAa autd Atav To EUKOAO PEPOG TOU TIPOTLEKT, TO SUCKOAO UEPOG NTOV
va BpeBoulv 6Aol oL kwdol tng Kumpou kat va metoBouv oL yoveig kal ot
OUYYEVEIG OTL Ta Kwda matdld pmopouv va pdbouv ypappata Kol vo
akoAouBrocouv tov §popo ou akoAouBolv OAa ta madld Tou KOGLoU,
va TAve oxoAeio va paBouv ypappata, va eldikeuBolv Kal va
gevtaxBouv oTnV Kowwvia Kol 0To OLKOVOULKO cuoTtnua. H epwtnon mou
ouvnOw¢ akouye amod Toug Yoveic lOIKA ota xwpLa Ntav: «Ma pnopel o
KwdOg va pabel ypaupata?». H andvinon touv Mdapkou mAvVTote RTav
«Nal prmopet va pabel ypappoto Kot pmopel va pabesl kat téxvn». H
Sduomiotia Kat n mpokataAnyn NTav peyain kat Empemne va KapudOel, n
amodaCLOTIKOTNTA TOU OUWG ATV KABOPLOTLKA KOl OLlyd olyd apxLoov ot
geyypadéc and oha ta pEpn tnG Kumpou, amd EAAnvokKUMPLOuG Kol
ToUpPKOKUTIPLOUG.



H oxoAnl apxlka oteydotnke oe aibouoeg mou Ktiotnkav yla va
AELTOUPYNOOUV OOV QTOUOVWTIAPLO Yl AOWMWSOEL VOOoOUG OTnV
MNaAlouplwtiooa otnv Agukwola. Mg TNV GUUTTANPWGON TOU TPWTIOU
XpOvou oL eypadég moAlamAaoclaotnkav, €ToL N OovaAykn yla
TIEPLOOOTEPEG aBoUOEC ATV LEYAAN.

‘EtoL anodaciodnke n IxoAn va petaoteyooBel otn Mopdou, oto Ktrplo
¢ ayyAlkng dtoiknong, 0mou umnpxav aPKeETEC aibBouoeg Kot dwuatia
yia ™ ¢ofevia twv podntwv kot padntpuwv kabwg kat yAmeda
ablomatdiwyv. Ta xpovia Tépoocav Kol ¢tacape oto 1960 otav
anodoitnoav oL mMpwToL HaBnteg tng oxoAnGs. To epwtnua Ntav: Tt Ba
yivel twpa pe toug anodottous? OL MPWTEG KPOUOELS Yyl EpyodoTnon
mou €ywvav amd tov AleuvBuvt, Ttoug SaokAaAoug Kal Toug AAAOUG
uTeLBUVOUC £BpLOKAV TIOPTEG KAELOTEG KOL OPVNTIKEG QTIAVINOCELG, N
npokataAnyn ywa ta Atopa pe Kwdpwon NTav PEYAAN OE MO ETIOXN
OTOV TIPWTO XPOvo tnG Kumplakng AnUOKPpATIOC TIOU N OLKOVOULKN
KOTAOTAON TOu TOmMou Nntav OUOKOAN, n oavepyla HeEYAAn, KoL n
e€aopaiion epyooiag Atav oxedov aduvatn akOpn Kal yla TOuG
OKOUOVTEG.

M’ auto €npene va mapbolv anodpdcelg kat paAlota apeoa. MNapbnke
Aowmov n amodaon yla idpuon Zuvepyatiknc Etatpeiag. 12 kwdol
anodottot €Balav amo 3 oeAivia o kaBevag, dnAadny oto olvolo 36
oeAivia Kal auto ntav to apxlko kedadalato. H gyypadni tng Etalpeiog
gywve 10 1960 otov Edopo Juvepyatikwv Etalpsiwv. AAN o
OUVEPYOTLKN ETALPELO YEWILETOL — aUTA OHWC ATAvV Mo Eexwploth
Etalpeia mou €ixe va €MITEAECEL CNUOVTIKO KOLWVWVIKO OKOTIO KAl POAO,
va TIPOOGDEPEL EPYOOLA KOL KOTA CUVETIEL KOL ELOOSAUOTA OTA HEAN TNG
Kol oTouG¢ KwdolC Tou pmopoloavV va €PyacTolV £TOL WOTE va
evtoxboUv opaAa KoL CWOTA OTO KOWWWVLKO KOl OLKOVOULKO TteplBaAlov
¢ Kumpou, va viwBouv OTL mpoodEpouv Kal OtL apoifovtal ywa tnv
gepyacia toug kal v amoteAouv BAPOC OTNV OLKOYEVELA TOUG KoL OTNV
Kowwvia.

H mpwtn otéyn tn¢ Etalpeiag ntav éva maAd ykapdl tou AyyAlkou
oTpATOU, YO OC0UG BUHOUVTOL ATOV AUTECG OL NULKUKALEG TTAPAYKEG ATIO
Tolyko. AyopAaotnkav To TPWTA EPYAAELQ HE TILOTWON KOL OL TIPWTEG
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gepyaciec nNtov €COAOKANPOU  XELPWVOKTIKEC: UTHPXE TO TUAMA
EMUTAOTOLOC KOl EUAOUPYLKWY, TO TUAMO METOAANOTEXVIOG, TO TUAMO
UDAVTLKAG KAl POTTTIKIC TIOU amacXoAoUoe KWEG KOTEAEC. EToL apyxloav
Ol TIPWTEC KATOAOKEUEG KOL Ol TPWTEG TapayyeAiec. H apolfn ya ta
npwta 10 &UAwva TpameldKl TIOU KATAOKEVOQOE KAl TIWANCE TO
EPYAOTAPLO NTAV €vag SLOKOG HE YAUKA TIOU POLPAOTNKE € OAOUG TOUG
epyalopevous. Ta mpwta xpovia Atav SUoKoAa £tol kataypadovtav ot
WPEC EPYACLaC OAWV KAl TO LEPOKAUATO NTAV 8 OEALVLIA TNV NUEPA KOl OL
gpyalOUEVOL TANPWVOVTAV OTOV UTIHPXE EL0OSNUA OO TI TTWANROELS. Ot
epyalopevol EviwBav OTL n sTatpela nTav SLKN Toug Kat poomabovuoav
OAoL yla To KOaAUTEpO, 0 evBouolaopog Ntav peyaiog, n Sipa ywa
Snuoupyia ntav anepilyparmntn. Mépa pe TN HEPA, MAVA UE TOV HAVA N
gTalpeia peydAwve, n eldénon otL ol kKwool idpuoav etalpeia kal avotav
gepyaotnplo €dtace mavtou, kwdol eviAike¢ EAAnveg kat Toupkol
gpxovtav yla va Bpouv Souleld ota epyaotipla tng Etawpeiag. Ot
napayyeiieg avéavovray, ta €écoda noAamAacialovtayv €tol n Etatpeia
ayopale VEA pNXAVAHOTO, PEATIWVE TIC EYKATOOTACELC TNG KoL
avantuoootav paydaia. Me anodacn tou tote Ymoupyou Epyaociag
Taooou MamadomouvAlou kal oe ocuvepyaocia pe to ILO, t0 AleBveg
lpadeio Epyaociog, epoapUOOTNKE OTIC EYKATOOTACELG TNE ETALPELOC yLa 2
Xpovia Tto [MAoTikO Tpoypappa ekmaidbsvong avamnpwyv, Omnou
dlogevnOnkav katl ekmaldelTnKaAvV Kal ATOHA UE AAAEC avamnpleg Ue
OKOTIO TNV €VTaén Toug oTNV ayopad pyaciac.

H avamntuén tng etalpeiag Atav HeyaAn €tol anodaocioTtnKe n aveyepon
peyalou olxpovou epyootaciou otov lepoAakko otn Asukwola o€
tonoBeoia SumAa otn veoovotatn XxoAn Kwowv. H emévduon yla to
EPYOOTAOCLO KOAL N ayopd TWV HNXOVNUATWV EYLVE OTTOKAELOTLKA OTTO
TOPOUC TNG etaupeiag xwpic kapia AaAn Ponbela. Etol to 1972
EYKATOOTOONKAUE OTO VEO HOG EPYOOTACLO, LE CUYXPOVA UNXAVAMOTO
KoL KalvoUpylo €EOTMALOMO, TO omolo amoteAoVoe €va amo ta KOAUTEPQ
gpyootaola enimAwv oAng tn¢ Kumpou. H avamtuén ouvexiotnke, n
gtalpeia enimlwve ta kawvoupla Eevodoxeia mou ktilovtav tOTE OTNV
TOUPLOTIKN Appdxwoto, n AN tng etalpeiag e€amlwvotav navtou, ol
rapayyeAiec avgavovtayv Kal n mapaywyn LEYOAWVE.



AUTO pEXpL Tov loUAlo tou 1974, adol duotuxwg pe TNV €0PoAn TNG
Toupkiag kat tnv katdAnyn tou 37% TOU vnowUL, n ZXOAR Kal n
Juvepyatikn Etalpeia obnynbnkav otnv mpooduyld Kal XAOOUE Ta
navta. Ta HEAN pag kot oL epyaldpevol Hag okopriotnkav o€ OAn TNV
eAelBepn Kumpo, n emadn xAbnke KalL n emikowwvia pe 6Aoug ATOV
TOAU SUOKOAN. Opwg To peyalo kepaiato tng Etalpeiag nTav ta PEAN
Kal oL epyalopevol Tng. OL avBpwrol ou dlotkovoav Tn ZXOAN Kot TV
Etalpeia tOte pe mpotepyatn tov [ewpylo Mapkou, Tou nTav
AtevBuvtng kot tou oxoAelou kot tng Etalpelag, Eekivnoav tnv
avaouykpotnon. Htav moAU SUoKoAoL Kalpol Ta TPWTA XPOVID TNG
npooduylag, Enpemne va Bpebolv ol mopol, va Bpebel xwpog va KTLoTel
VEO EPYOOTAOLO, VO ayopacBoUV KOLvoUpyLa LNXOVAATA, OAd KoL TTAALY
armo TNV apxn onwg tote to 1960 otn Mopdou. Ouwg n BEANON Kal To
nelopa ATov PeEYAlo, £T0L 0 £va XPOVO TO EPYOOTACLO EaVAAELTOUPYNOE
otnv Eykwun, 60 kat mAéov epyaldpevol kwdol kat aAlot Bprkav Eava
SdouAeld, n Etalpeia pmopeoe kal mpoodepe ota HEAN TNG €pyaoia Ko
gloodnparta €10l wote Kal autol va Eavadtiaouv tn {wn Toud.

H kpion tng Blopnxaviag otnv Kumpo kat 8K tTn¢ Blopnxaviog twv
EMMAWV avamodeukta ennpeaoce Kal tn Sk pag Etalpeia. EmutAoy, n
TAON TWV VEWV yLa avalntnon AAAwvV emoyyeARATWY HoG Bplokel va pnv
UTTOPOULE VA OVOVEWOOULE TO TIPOCWTILKO LG KOl VO EVTAEOULE VEOUG
KwdoUL¢ otnv etalpeia, mapoAa autd ouveXl{oupe va AELTOUPYOUUE
OUVEXL{OVTOG TO KOWVWVLKO Lag €pYO KoL TNV poodopd Lag.

TeAewwvovtag Ba nBela va cog mw OtTL yia va ypaPw autod to onpeiwpa
ouvavtnOnka Eava pe tov dpuTA TNG IXOANG Kal tng Etalpeiag pag, tov
kov Nnwpyo Madpkou, o omoio¢ ota 96 tou Xpovia datnpel TMARPN
Stalyela kat o omoilog pe mpoBupia pou mepléypale yia MOAAOOTH
dopa kat pou dinyndnke e ouykivnon auth TNV LOTopLKN mepldiafaon,
KOlL TOV EUXQPLOTOULE Bepua.
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Conference on «The Social Entrepreneurship Ecosystem,
Examples and Good Practices», 03/12/2019, Nicosia

«The Case of the Cooperative Corporation of the Deaf», Marios
Orthodoxos

Dear participants of the conference, ladies and gentlemen,

| am here today to speak about the Cooperative Corporation of the Deaf.
Many of you have probably never heard this name before and must be
wondering what this Corporation is about. So | will begin by going back
many years, to 1953, when Cyprus was a colony of the Great Britain and
the English government decided to found a School for deaf children.

This mission was entrusted to a young teacher, a graduate of the English
School and the Teachers’ College, Georgios Markou, who was sent to
Manchester and Edinburgh in order to receive training regarding the
education of deaf children. Coming back to Cyprus, his tasks included
searching and finding an appropriate place to house the School, training
his collaborators and organising the curricula. This, of course, was the
easy part of the project. The difficult part was to find all the deaf people
in Cyprus and convince the parents and relatives that their deaf children
could be educated and follow the path followed by all children in the
world, namely go to school, become educated, specialised and included
in the society and the economic system. Parents, especially in rural
areas, frequently asked him whether a deaf person could become
literate, and Markou always replied that... yes, they could become
literate and they could learn a craft. Disbelief and superstition were
huge and had to be eliminated. Due to his decisiveness, which played a
crucial role, registrations of Greek and Turkish Cypriots from all over
Cyprus slowly began. The School was initially hosted in rooms that were
built to serve as quarantine stations for infectious diseases in
Pallouriotissa, Nicosia. Registrations multiplied upon the completion of
the first year of its operation, creating an urgent need for more rooms.



In light of the circumstances, it was decided to rehouse the School in
Morphou, at the building of the British administration, where sufficient
classrooms, rooms for hosting the students and sports fields were
available. Years passed and, in 1960, the first students of the School
graduated. So, what would happen next? The first attempts of the
director, the teachers and other responsible persons were met with
closed doors and negative answers. Superstition surrounding deaf
people was great during the era of the first year of the Republic of
Cyprus, where the country's economic situation was difficult and
unemployment was at very high levels: obtaining work was almost
impossible even for hearing persons.

The need to take immediate decisions was, therefore, imperative. This
led to the decision to found the Cooperative Corporation. 12 deaf
graduates contributed 3 shillings each, a total of 36 shillings, which
constituted the initial capital. The Corporation was registered in 1960
with the Commissioner of Cooperative Societies. This, however, was not
a common cooperative company; it was a special Corporation that was
created in order to perform a social function and role, that is to say, to
offer work and, consequently, income to its members and to the deaf
persons that were in a position to work, in order for them to be
smoothly and appropriately integrated into Cyprus's social and economic
environment and to feel that they offered to society, they were
remunerated for their work and they did not constitute a burden on
their families and society.

Initially, the Corporation was housed in an old garage of the British
army. For those of you who can remember, these were some semi-
circular barracks made of metal sheets. The first tools were bought on
credit and the first activities were exclusively manual in the furniture
manufacturing and carpentry sections, the machining section and the
textile work and dressmaking section, which employed deaf women. So
the manufacturing of the first products began, bringing the first orders.



The remuneration for the first 10 wooden coffee tables that were
manufactured and sold by the workshop amounted to a tray full of
sweets that were distributed among all employees. The first years were
difficult. Everyone's working hours were recorded and the daily wage
amounted to 8 shillings, which were paid once we received income from
the sales. The employees felt that the Corporation was theirs and
everyone did their best with great enthusiasm and an indescribable
thirst for creation. The Corporation was growing day by day, month by
month. The news that the deaf had founded a company and operated a
workshop reached every corner of Cyprus and deaf adults, both Greek
and Turkish, came to the company's workshops to look for work. Orders
were increasing, income multiplied and the Corporation was able to buy
new manichery, improve its facilities and develop rapidly. Following a
decision of the then Minister of Labour Mr. Tassos Papadopoulos and in
collaboration with the International Labour Organisation (ILO), a pilot
programme for the training of disabled persons was implemented at the
Corporation's facilities, whereby persons with different disabilities were
hosted and trained, in order to be integrated into the labour market.

The Corporation experienced strong development; therefore it was
decided to build a large, modern plant in Gerolakkos, Nicosia, at a
location close to the newly founded School for the Deaf. The investment
for the plant and the purchase of machinery was made entirely using the
company's resources, without any additional aid. So in 1972 we settled
in our new plant. Having modern machinery and new equipment, it
constituted one of the best furniture manufacturing plants in Cyprus.
Growth continued and the company furnished the newly founded hotels
that were being built in the tourist area of Famagusta. The Corporation's
fame spread everywhere, orders increased and production grew, up
until 1974, when Turkey invaded Cyprus, seizing 37% of the island. The
School and the Cooperative Corporation were uprooted as refugees, and
we lost everything. Our members and employees were scattered all over
free Cyprus, contact was lost and communication with everyone was
very difficult. Yet, the Corporation's biggest chapter was about its



members and employees. The then managers of the School and the
Corporation, led by Georgios Markou, who was the School's and the
Corporation's director, launched reformation activities. Those first years
in displacement were extremely hard — it was necessary to obtain
resources and land for building the new plant and buy new machinery;
everything had to be done from scratch, as in 1960 in Morphou.
However, the willingness and decisiveness were such that, within a year,
the plant restarted its operations in Engomi, more than 60 deaf and
other employees went back to work and the Corporation was able to
offer its members work and income so they could rebuild their lives.

The Cypriot industry crisis, and especially the furniture manufacturing
industry, inevitably affected our Corporation. Moreover, the preference
of young people for other professions does not allow as to renew our
personnel and integrate new deaf persons in the Corporation.
Nonetheless, we continue to operate, keeping up our social work and
contribution.

Finally, |1 would like to inform you that, in order to redact this note, |
once again met with the founder of the School and the Corporation, Mr
Georgios Markou, who, at the age of 96, is fully lucid and narrated this
historical flashback for the umpteenth time with great eagerness and
emotion. Our deepest thanks to him.

Thank you.
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